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his year marks the 20" anniversary of the Violence Against
Women Act. Vice President Joe Biden called it his "proudest
legislative achievement" during a speech he gave in September.

Those of us working in the anti-sexual violence movement can see
why. VAWA has done so much to advance our mission, from offering
greater protections to victims to improving our criminal justice system
to helping change the way the public views sexual and domestic
violence, and even more.

Inside this edition of The Resource, Diane Moyer, Legal Director
of the Pennsylvania Coalition Against Rape, recounts what it was like
to work on the second iteration of VAWA in 1998.

“The job of advocates has and always will be to bring voices of the
voiceless to the table, advocating for their rights and needs,” Diane writes.

MORE ON PAGES 20-23
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My past could overwhelm other people.
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PICTURED, CLOCKWISE FROM LEFT: The Monument Quilt, a crowd-sourced collection of thousands of stories from survivors, was
displayed in Pittsburgh during the National Sexual Assault Conference. An Army contest had five teams of soldiers design brochures
to bring awareness to the topic of sexual assault. Nina Burrowes, a cartooning psychologist, specializes in the topic of sexual abuse.
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Nora Bagusky has been a
counselor/advocate with

the Victims Resource Center
for the past 16 years, where
she has worked for crime
victims' rights. She chairs
the National Family Week
Conference committee, which
will focus on stopping violence against women.
In her spare time, she is an avid Pittsburgh
Steelers fan.

Dr. Nina Burrowes is a British
psychologist who specializes in
the psychology of sexual abuse.
She has worked with offenders,
victims, prosecutors, and the
public. She is the author of
Responding to the challenge of
rape myths in court — a guide
for prosecutors and The courage to be me. She
is the creator of Sexual abuse: The questions
you've never had a chance to ask, an online
video series about sexual abuse.

Kathleen (Katy) Conklin is the
Executive Director for Shelter
Inc. in Alpena, Mich. For almost
30 years, she has advocated for
social justice and change. Her
background includes working
as an advocate and support
group facilitator for a domestic
violence shelter, and more than 17 years as an
attorney. She was the supervising attorney of
the Domestic Violence Unit of Legal Services
of South Central Michigan.

Morgan J Curtis, Licensed
Master Social Worker, is the
v Deputy Director of the Texas
R Association Against Sexual

Assault, and has more than

a decade of experience

k /:‘-\ working to end sexual

violence. Prior to assuming
her current role, she spent eight years
building the capacity of rape crisis centers
to design, implement, and evaluate primary
prevention programming.

<

Melandie Deplazes is Executive
Director of Safe Alternatives for
Abused Families (SAAF). She
began working at SAAF as a
volunteer in 2007. In 2009, she
was hired full-time as a Child
Advocate and, one year later,
moved into the role of Outreach
Coordinator and Assistant Director. In 201,

she was promoted to Executive Director. She
holds an Associate of Science degree in Legal
Secretary, a paraprofessional certificate to
work with Title | and special education children
in grades K-12, and a North Dakota Substitute
Teaching Licensure for grades K-12.

Dr. Christine Fiore is Chair
of the University of Montana's
Psychology Department. She
assists with the university's
coordinated response to
address sexual violence

on campus.
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Melissa Geldernick is a recent
graduate of the University of
Wisconsin - Eau Claire. She

has a bachelor’s degree in
psychology, with a minor in
biology. She has worked with
Personal Development Center
Inc. since March, which has
been an amazing learning experience that she
says sparked a passion she didn't know existed.

Mallory Gricoskie is
Communications Specialist at
the National Sexual Violence
Resource Center (NSVRC), where
she is editor and designer of The
Resource and other publications.
Prior to working at NSVRC, she
was a copy editor and designer
for a Pennsylvania newspaper. She has a
bachelor’s degree in journalism.

Dr. Elizabeth Hubble is
Co-Director of the University

of Montana's Women'’s and
Gender Studies Program and
the Co-Chair of the University
Council on Student Assault.
She assists with the university's
coordinated response to
address sexual violence on campus.

Logan Micheel is the Child
Advocacy Specialist at the
Washington Coalition of
Sexual Assault Programs
(WCSAP). Logan provides
technical assistance, training,
and resources to support
sexual assault advocates

and community programs in their work with
children, teens, and non-offending caregivers.
Prior to joining WCSAP's staff in 2010, she
worked as a legal advocate at a community
sexual assault program and conducted
graduate research on the factors influencing
sexual assault case filing decisions.

Kat Monusky is Prevention
Program Coordinator at

the Washington Coalition

of Sexual Assault Programs
(WCSAP), where she provides
technical assistance, training,
and resource development

on primary prevention to
support the work of programs around the
state. Before coming to WCSAP, she provided
advocacy and prevention education on sexual
and intimate partner violence for campus
and community programs. She has a Master
of Science degree.

WE'D LOVE TO HEAR FROM YOU. BE A CONTRIBUTOR.

To have your voice featured in an upcoming issue, email story ideas to resources@nsvrc.orq.
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Jill Morris has been working in the victim’s
rights field since 1994. She began her career
working for the U.S. Department of Justice,
Office of Community Oriented Policing Services.
She served as Director of Public Policy for the
National Coalition Against Domestic Violence and
Director of Communications for the Pennsylvania
Coalition Against Rape. In 2006, Jill won the
Amnesty International Human Rights Award for
her work on the Violence Against Women Act.
She is the Domestic Violence & Sexual Assault
Field Liaison for the NO MORE Campaign.

Rebecca Peatow Nickels

is Executive Director of the
Portland Women's Crisis Line.
She joined the movement

to end sexual and domestic
violence in 1996. She chairs the
board of Partnership for Safety
and Justice. She believes that
being a white anti-racist activist is like being a
feminist leader: it's a work in progress. She has
a master’s degree in social work.

Maya Pilgrim is Primary
Prevention Specialist at Texas
Association Against Sexual
Assault. For more than 12 years,
she has lovingly grappled

with the praxis of prevention,
evaluation, youth development,
and migration. She is passionate
about how the challenges within communities
are intrinsically connected and being most
accountable to those she serves in her work.

Eileen Recktenwald is the
Executive Director of the
Kentucky Association of Sexual
Assault Programs Inc. (KASAP).
Under her guidance, Kentucky
established the State Prevention
Team that created a statewide
sexual violence prevention plan.
She led KASAP as it worked with state legislators
on bills ranging in topic from child sex abuse to
interpersonal violence and more. She is the 2014
recipient of the Gail Burns-Smith Award.

Kerri L. Thomas has a
Bachelor of Arts degree in
counseling from Marshall
University. For three years,

she has been the Prevention
Educator and a Victim Advocate
at CONTACT Rape Crisis Center
in Huntington, W. Va. Her
passion is to change the world for the better,
one person at a time.

Liz Zadnik is the Capacity
Building Specialist at the New
Jersey Coalition Against Sexual
Assault, and has been part of
the violence prevention and
reproductive justice movements
as a community educator and
organizer. She has a master’s
degree in community psychology and social
change from Pennsylvania State University,
concentrating on community diversity and
gender issues.
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KAREN BAKER, NSVRC DIRECTOR

National Sexual Assault Conference in Pittsburgh (more about NSAC on Page 18), NSVRC took part

ﬁ s 2014 is winding down, exciting initiatives are happening nationally. After wrapping up a great

in two new partnerships: one with the White House, and the other with the National Football League.

IT'Ss ON Us

I was a guest at the White House in September
to support the new public awareness and education
campaign, “It’s On Us,” which was unveiled by President
Barack Obama and Vice President
. Joe Biden. The campaign’s goal is to
~engage college students and bystanders
in preventing sexual assault on campus.

We couldn’t be more excited to help
further that goal, and the timing of the

. campaign aligns with recent media
" reports, as well as our plans for 2015.

In the months leading up to the White House’s
announcement, NSVRC announced that the next Sexual
Assault Awareness Month will focus on campus sexual
assault. The theme for 2015 is, “It’s Time to Act. Safer
Campuses. Brighter Futures. Prevent Sexual Violence.”

As “It’s On Us” begins to roll out resources on
campus sexual assault, NSVRC is working to prepare
other helpful tools for SAAM. By April, numerous
resources will be available to help everyone see their
role in preventing campus sexual assault.

WORKING WITH THE NFL

In September, NSVRC announced the first steps of
a multiyear partnership with the NFL. We are hopeful
that our organization will have the ability to positively
contribute our expertise to educate the NFL community,
support survivors, and shift the culture of athletics to
focus on sexual assault prevention.

DETAILS

» Learn more about the “It's On Us"
campaign at itsonus.org

» Want to know more about the 2015
SAAM campaign? See Page 36. Find
SAAM online at nsvrc.org/saam

As part of this partnership, the NFL has pledged
financial support toward ending sexual assault and
domestic violence. We are thankful for the support,
and we believe it will help organizations within our
movement further their great work.

While we are still in the early stages of our
partnership with the NFL, we are aware that the NFL’s
responsiveness and leadership can be a catalyst for
other major organizations to prevent sexual assault
and domestic violence.

LOOKING AHEAD

NSVRC celebrates its 15th anniversary in 2015.
We are thankful for the 15 years we’ve spent working
alongside all of you. Thank you for all that you do
to end sexual violence.

o &, Lonbor

In Partnership,
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GOLF SQUAD CHARLIE SQUAD

Army contest promotes sexual assault awareness

designed brochures that bring awareness to sexual assault. The contest was created by Sgt. Ist Class

Donald Scott to support the Army’s Sexual Harassment/Assault Response and Prevention (SHARP)
program. Scott wanted to facilitate a contest through which soldiers’ messaging could reach other soldiers. The
National Sexual Violence Resource Center (NSVRC) is in the process of helping judge the contest. Winners will
be announced online at nsvrec.org, and on NSVRC's Facebook and Twitter pages. All photos were provided by
the U.S. Army.

F ive teams of soldiers from the U.S. Army’s 72" Medical Detachment, currently serving in Afghanistan,

ALPHA SQUAD
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PRIMARY PREVENTION

Prevention is for everyone, so how
can we discuss it in a practical way?

BY L1z ZADNIK, CAPACITY BUILDING SPECIALIST
NEW JERSEY COALITION AGAINST SEXUAL ASSAULT

to work with incredibly passionate and innovative
preventionists, people who have challenged me to
get out of the theoretical and back into the practical.

I was sitting with one of these individuals one day
when she asked me how I could help her explain
prevention to her colleagues and funders. “How can |
tell them what I’'m doing is ending sexual violence?”
she asked. I started to list research about the
socio-ecological model, public health, and different
theories on behavior change. Before I could really
get going, she put her hand on the table and said,
“Liz, I don’t have that kind of time.” I stopped
mid-sentence and sat straight up in my chair, “Right,
of course not.”

The past few years have been a journey toward
practicality — translating research and theory into
practice. My favorite focus areas are risk and protective
and resilience factors. These are concepts that lend
themselves well to practical application. In addition, we
have research from our field and others to help forge a
path toward promising prevention strategies (Resnick,
Ireland, & Borowsky, 2004; Tharp et al., 2012; U.S.
Office of the Surgeon General, 2001).

My hope, within the next few paragraphs, is to offer
nuggets of usefulness to those looking for similar help
as the preventionist who once sat across from me.

I have heard, “We need to offer something that

I consider myself lucky to have been able

ONLINE

For more about the New Jersey
Coalition Against Sexual Assault, go
to www.njcasa.org.

connects our curriculum to sexual violence so we
can show funders we prevent it” and, “How can |
show that my curriculum reduces sexual violence?”
too many times to count. It is always challenging to
have to say that we can’t really do that right now. My
only relief is when I get to say, “BUT you can show
how you’re addressing this risk factor or promoting a
protective factor.” It doesn’t always get the reaction
I’m hoping for, but eventually we come to some
mutual understanding and anxiety reduction.
“Prevention” is a term that best reflects the long-
term process of promoting resilience and protective
factors while intentionally addressing risk factors in an
effort to reduce perpetration of sexual violence. The
“strategy” is the activities or approach used to move
that process along. We can’t yet prove or find a way to
reduce sexual violence as a result of one curriculum
or single set of activities or approach, but we can do
our best to intentionally focus on the constellation
of factors that encourage and/or discourage violence
from taking place.

Please see PRACTICAL on Page 37

ON PAGE 37: PRACTICAL WAYS YOU CAN START THE CONVERSATION
WITH FUNDERS AND YOUR COMMUNITY
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THROUGH THE EYES OF A NEW ADVOCATE

My first year working in the
anti-sexual violence movement

BY MALLORY GRICOSKIE, COMMUNICATIONS SPECIALIST
THE NATIONAL SEXUAL VIOLENCE RESOURCE CENTER

sexual assault survivor sat at the front
of the class and nervously clasped her
hands together.

She warned us that she was going to cry. After
all, this was her first time sharing with strangers the
intimate details of her assault. I listened and pushed
back a growing lump in my throat as she candidly
told a group of about 10 of us everything she could
pull from the darkest depths of her memory.

When her story was done, she breathed a sigh of
relief. Calm washed over her face. She smiled.

This was during Sexual Assault Counselor training,
which I completed in December 2013. I was hired as
the Communications Specialist for the National Sexual
Violence Resource Center (NSVRC) in January
2013. Before that, I have to admit that I didn’t know
much about this movement; about this world that is
somehow so sad and, simultaneously, so full of hope
and strength and human kindness.

My background is in journalism. When I
received an offer letter from NSVRC, it included
the organization’s mission statement, vision, and
guiding principles. There was talk of oppression,
ableism, sexism, ageism, classism, and more.
Blissfully unaware of how all of these “-isms” tied
into violence, I signed a contract saying that [ would
honor these principles while carrying out my
day-to-day duties.

On my first day, [ was handed a list of phone
numbers for every coalition in the United States.
How intimidating! Then, I received the seven-page

“NSVRC Acronym List.” I’'m sure veterans of the
movement already know this, but we tend to love
speaking in acronyms. This is great for abbreviating a
conversation among advocates but, as a new person,
I regularly heard sentences like this in my head,
“We’re working on a project with AJKLEJWIRNL,
funded by QUIXSOR. Maybe we should call
KJOCLMEWOR for more information on that.”
I feared I was in over my head.

I was. But maybe that wasn’t such a bad thing.

There’s a saying that always pops into my head
whenever I think about my entrance into this
movement: “A mind that is stretched by a new
experience can never go back to its old dimensions.”

Sure, I’ll never remember seven pages’ worth of
acronyms or be able to call to mind every intricate
statistic on sexual assault. But there are things [ have
learned that I’m not sure I would be taught anywhere
else — at least, I wouldn’t be taught as effectively
anywhere else.

There are days when my job is draining; days when
I don’t want to hear one more disheartening statistic
or heartbreaking story. Those days are a painful but
poignant reminder that the world does not begin and
end with me; the reality is that each of us is fighting
our own quiet battles in the best ways we know how.

In the most downtrodden moments, I am reminded
of the internal strength of so many — survivors, all.
Never before have I worked in a field where I've
seen so much sadness and, simultaneously, so much
hope and love.

My co-workers and I are often reminded to take
the time to practice self-care. During my first “caring
for caregivers”-type session, I remember thinking,
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Photo by Karen Litterer, National Sexual Violence Resource Center

Staff from the National Sexual Violence Resource Center and the Pennsylvania Coalition Against Rape, commemorate One Billion

Rising on Valentine's Day 2013.

“What is this all about? This seems so cheesy. I'll
be fine.”

Then I attended a particular Sexual Assault
Counselor training in which we talked a lot about the
trafficking of children. I remember getting behind the
wheel of my car, feeling numb, and crying; it was as
though someone had turned on a faucet inside of my
eyes and I had no ability to control it. I remember
calling on my self-care training that night and ever
since, I’ve practiced self-care more regularly. All of
this is coming from a girl who was too overworked
to take bathroom breaks without feeling guilty in a
former job with intense deadline pressures.

Speaking of my former job in journalism, I used to
think that getting a good story was and should be the

ultimate goal of my job. I was beyond wrong about that.

I wasn’t ever intentionally insensitive, but I don’t think
I was as trauma-informed as I should have been when
covering and editing stories on sensitive subject matters.
My experience in the anti-sexual assault movement has
reinforced the belief that taking care of each other at all
costs, in every job, should be everyone’s ultimate goal.
After all, we’re all in this together.

Together ... that reminds me. [ have met so many
advocates and allies who work in this movement.
I have to say, the family-like atmosphere of this
particular group of people is, in my opinion, unrivaled.
Thank you for welcoming me and for helping me as
I stumble along in an attempt to learn and grow with
you. You have opened my eyes profoundly with your
selflessness and persistence, and have shown me that
so much goodness exists, even in darkness. /‘)
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COMMUNITY VOICES

What are some of your favorite
ways to practice self-care?

MAYA PILGRIM,
Primary Prevention
Specialist, Texas Association “Playing 'Cards Against Humanity,' top-of-our-lungs ‘
Against Sexual Assault car karaoke with my daughter, working up a sweat,

deep-breathing."”

KERRI L. THOMAS, . . ) .
Prevention Educator Try to leave work at work; no ‘Law & Order: SVU." Enjoy an

and Advocate, CONTACT afternoon at home for lunch to relax and unbutton my jeans
Rape Crisis Center (and watch ‘Days of Our Lives'). Take an evening or a whole
24 hours (every month or so) to a nearby ‘bigger city’ and enjoy
a mini-vacation without [my] spouse or kids."

NORA BAGUSKY,
Counselor/advocate, Victims

Resource Center "My favorite way to practice self-care is spending '
time with the one | love; making the time for a healthy '
relationship.”

“I love to laugh, so funny Youtube videos are a
quick fix."

“Spending time with others in the field learning about their
great programs and encouraging them. | feel best when I'm
with others who understand how hard our work is and we can
hug and smile together.”

“Going by myself and receiving a full body massage,
along with a manicure and pedicure.”

“Clean, walk, drives, spend time with friends.
& [1] love, love, love my furry babies.”

STAY CONNECTED. CHECK US OUT ONLINE.
. 4 n [E].4:[m] Read the latest news [w] 44! =]

1 and information online
[Ela3gk< at www.nsvrc.org

Post your event on our
national calendar at

www.nsvrc.org/calendar
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Use a smartphone to scan the QR Codes

[w].;=[=] Find Sexual Assault [m]-~#1[m] View new resources
- "1 Awareness Month info ot at www.nsvrc.org/
[=]. : at www.nsvrc.org/saam 5] publications

MELISSA GELDERNICK,
Sexual Assault Advocate,
Personal Development
Center

JILL MORRIS,
Domestic Violence
and Sexual Assault Field
Liaison, NO MORE

MELANDIE DEPLAZES,
Executive Director,
Safe Alternatives
for Abused Families

KATY CONKLIN, Executive
Director, Shelter Inc.
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ANTI-RACISM WORK

AT THE PORTLAND WOMEN'S CRISIS LINE (PWCL), WE'RE
COMMITTED TO BECOMING AN ANTI-RACIST ORGANIZATION
BECAUSE WE BELIEVE THAT ALL OPPRESSIONS ARE AT THE ROOT
OF SEXUAL AND DOMESTIC VIOLENCE.

Becoming an anti-racist organization:
Why it's important and ways to begin

BY REBECCA PEATOW NICKELS, MSW, EXECUTIVE DIRECTOR, PORTLAND WOMEN'’S CRISIS LINE

nfortunately, racism is very much a part of the
| | United States’ history and present, and survivors
of sexual violence deserve services that are not
just culturally competent but authentically anti-racist,
as well. All ways that individuals and organizations can
work to end racism are urgently needed.
Anti-racism is defined in the Oxford Dictionary
as “the policy or practice of opposing racism and
promoting racial tolerance.” At the Portland Women’s
Crisis Line (PWCL), we’re committed to becoming
an anti-racist organization because we believe that
all oppressions are at the root of sexual and domestic
violence. We also believe that survivors of color face
unique, specific obstacles to receiving services, both
within our intervention system and in society as a
whole. Becoming an anti-racist organization is part of
our current strategic plan under the overarching goal
of providing equitable services to all survivors.
When speaking publicly about PWCL’s work
to become anti-racist, | am aware that being white
puts me in an awkward place. Let’s be real: What
can I possibly know about the realities of racism
for survivors of color? Indeed, what can many of

ONLINE

Learn more about Portland Women's
Crisis Line at www.pwcl.org

the members of my organization truly know? Like
many organizations in the state of Oregon, we are
primarily white women of a specific age range and
socioeconomic class.

Luckily, I’ve received guidance from both women
of color and white women who are part of this work.
They’ve encouraged us to move forward, plan for
resistance and mistakes, and remember that this will
be long-term work. I am new to it, and thousands of
leaders of color have paved the way. As written by
Tema Okun (2006) in From White Racist to White
Anti-Racist: the life-long journey: “Any usefulness
found here should be credited to the larger community
of anti-racism activists; any errors or flawed thinking
is mine alone.”
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Photo provided by Rebecca Peatow Nickels

Portland Women's Crisis Line staff and supporters. Rebecca Peatow Nickels is second from left in the front row.

At PWCL, we’ve laid out our goals on an annual
basis, which is supported by the format of our strategic
plan. To begin, we made sure that we had buy-in at all
levels of the organization, with special emphasis on
our Board of Directors. Of course, it helped that as the
Executive Director, I was prioritizing this work.

A couple of board members prioritized it too, which
gave the remaining board members the chance to
ask clarifying questions directly to their peers. We
also formed an Equity & Inclusion Committee (EIC)
made up of board members, staff, and volunteers. At
first, we limited the number of representatives on the
committee, but later invited any PWCL member who
is committed to staying involved and active.

In this first year, the committee researched other
organizations that prioritize anti-racism, racial justice,
and diversity. We conducted one-on-one interviews with

those agency representatives and asked the same set

of questions. Primarily, we wanted to know how their
process started, lessons learned, actual practice that has
changed in their organization, and ways they handled
setbacks or backlash. We’ll take this information and
borrow or adjust what will work for us.

We also held a retreat for all PWCL members with
an outside facilitator to help us define what PWCL
specifically means by becoming anti-racist. The result
was this statement: “PWCL recognizes that we live
in an inherently racist culture and many survivors
experience racism on a daily basis. As a continuation
of our work to dismantle all forms of oppression and
provide equitable services, we are striving to become
an anti-racist organization by applying the lens of racial
justice to our work with individuals and institutions.”

Please see Anti-Racist on Page 38
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EVALUATION

3 tips to revamp your approach
to evaluating prevention work

BY MORGAN | CURTIS, DEPUTY DIRECTOR
TEXAS ASSOCIATION AGAINST SEXUAL ASSAULT

hile this brief article isn’t nearly enough to
‘ ’s / offer all of the tools you need to implement
a reoriented approach to evaluating your
work, these tips should get you started:

1. THINK BEYOND PRE/POST-TEST

Many of us start out by evaluating our programs
with pre- and post-tests, because that’s what has
always been done, or because that’s what funders have
asked us to do. An accountability-oriented evaluation
rarely seems to produce information that is meaningful
to prevention workers, and they usually tell me that
they have stacks and stacks of pre- and post-tests
that they don’t have a clue how to use — beyond
crunching numbers for grant reports.

These numbers don’t often help us understand which
aspects of our programming have had the largest impact
and don’t help us make mid-course adjustments to
improve our programing as we go. In addition to not
producing useful or meaningful data that might inform
program improvement, collecting data we can’t or
won’t use also isn’t fair to the people we are serving.

These evaluation tools are completed by real human
beings who take their real time to (sometimes) give
their real thoughts and opinions to someone who then
isn’t able to do anything with them.

In other words, there’s a human element to data that
we often ignore. Fortunately, there are many ways to
evaluate our work without pre-and post-testing that
can produce meaningful answers to the most pressing
questions we have about our work and how to improve it.

RESOURCES

These tools help deepen your thinking
and build your skills:

Activity-based evaluation toolkit:
tinyurl.com/taasa-toolkit

Data analysis resource:
tinyurl.com/NSVRC-pubs-listening

2. THINK ABOUT DATA AS A TOOL

My grandfather owns a hardware store, and I
grew up playing among the aisles upon aisles of
tools. When I moved into my first apartment, my
grandfather gave me a toolbox filled with the kinds
of tools he thought would be useful in my daily life.
Fifteen years later, I still find myself sorting through
a mess of tools that I don’t know how to use while
I try to find that one magical tool that I understand
(a screwdriver).

Much of the time, our data collection resembles this.
We collect so much data that we can’t sift through
what we don’t know how to use to find the nugget of
useful information. Before collecting any kind of data,
think about how you will use it.

It can be helpful to answer the question “If I knew

, then I could .7 If you can’t identify a
clear use for the data, don’t collect it (even if you’re
really curious about it).
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WE COLLECT SO MUCH DATA THAT WE CAN'T SIFT THROUGH
WHAT WE DON'T KNOW HOW TO USE TO FIND THE NUGGET
OF USEFUL INFORMATION. BEFORE COLLECTING ANY KIND
OF DATA, THINK ABOUT HOW YOU WILL USE IT.
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Photo by Adam Kulikowski, Pennsylvania Coalition Against Rape

Morgan J Curtis presents the workshop “Beyond Pre/Post: Integrating Evaluation into Prevention Education”
at the 2014 National Sexual Assault Conference in Pittsburgh.

3. COLLECT DATA YOU CAN SEE/HEAR

Existing data includes anything you can observe that
might point to the success of your efforts. If you have
a logic model (and I really hope you do), look at your
outcomes and then ask yourself, “How will I know
that change has occurred? What will be different about
what I can see or hear?” Once you have answers to

those questions (i.e., once you’ve identified indicators
for your outcomes), think about which of those
changes you can see or hear would be meaningful and
relatively easy to collect.

You or the participants can do this collection
through direct observation within the classroom,

Please see Evaluation on Page 38
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NATIONAL SEXUAL ASSAULT CONFERENCE 2014

‘Many Voices, One Movement'

LEFT: Delilah Rumburg, CEO of the Pennsylvania Coalition Against Rape and the National Sexual Violence Resource
Center, welcomes everyone to the conference. RIGHT: Lynn Rosenthal, the White House Advisor on Violence Against
Women, addresses the crowd during the second day of the conference.

come together in Pittsburgh

ore than 1,000 people attended the
National Sexual Assault Conference
Aug. 20 to 22 at the Wyndham
Grand Pittsburgh Downtown.
The three-day event was co-sponsored by
the Pennsylvania Coalition Against Rape,
the National Sexual Violence Resource

Center, and the California Coalition Against
Sexual Assault. Download handouts from
the conference at www.nsvrc.org/nsac2014/
handouts.

The California Coalition Against Sexual
Assault will host the 2015 National Sexual
Assault Conference Sept. 2 to 4 in Los Angeles.

Photo by Mallory Gricoskie, National Sexual Violence Resource Center

Photo by Taylor Teichman, NSVRC
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Photos by Adam Kulikowski, PCAR

LEFT: Eileen Recktenwald accepts the Gail Burns-Smith award from Karen Baker, Director of the National Sexual Violence Resource
Center. CENTER: Tonier “Neen” Cain gives a keynote address during the first day of the conference. RIGHT: U.S. Sen. Bob Casey
(D-Pennsylvania) speaks during the second day of the conference.

i RAREE R e
Photo by Taylor Teichman, NSVRC

CLOCKWISE, FROM TOP LEFT: Fireworks light

up downtown Pittsburgh. A crowd gets ready for
Zumba in the park, led by NSVRC Special Projects
Assistant and Zumba instructor Taylor Teichman. A
journal entry in the conference’s Wellness Room. The
Monument Quilt, as seen from a hotel room window
at the Wyndham Grand. (Learn more about the quilt
display here: upsettingrapeculture.com)
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Photo by Donna Greco, NSVRC
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COVER STORY: 20 YEARS OF VAWA

A

A VIEW FRO

BY DIANE MOYER, LEGAL DIRECTOR, PENNSYLVANIA COALITION AGAINST RAPE

t was 1998 and work on the second iteration of the Violence Against
Women Act had begun. I was relatively new at my job as Legal Director
at the Pennsylvania Coalition Against Rape.

PCAR’s Board of Directors, comprised of executive directors from rape
crisis centers, and my supervisor, Delilah Rumburg, granted me permission to be
part of what was, at the time, a small group of advocates working to improve VAWA
for victims and service providers.

Photo by Kristen Houser, Pennsylvania Coalition Against Rape
PHOTO: Vice President Joe Biden addresses a crowd at his home for the 20th anniversary of the Violence
Against Women Act in September.
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The job of advocates has and always will be to bring
voices of the voiceless to the table, advocating for
their rights and needs.

I was drafted by Beverly Harris Elliot, the Director
of what was then National Coalition Against Sexual
Assault, an organization that held an annual national
conference for anti-sexual violence advocates
and had all of the trappings of a shout-and-hug
grassroots experience.

Elliot asked me to get down there because she didn’t

have a lawyer. I like to think that I was chosen for
my talent and abilities, but it probably had a lot to do

il

“TWENTY YEARS AFTER THE
VIOLENCE AGAINST WOMEN
ACT WAS ENACTED, | REMAIN

HOPEFUL AS EVER THAT
THE DECENCY OF AMERICAN
PEOPLE WILL KEEP US
MOVING FORWARD."

= VICE PRESIDENT JOE BIDEN

with proximity and availability thanks to the backing
of PCAR. I was one of two coalition attorneys in the
country; the other was Lyn Scholett, now Executive
Director of the New Hampshire Coalition Against
Domestic and Sexual Assault, who at the time worked
for the Illinois Coalition Against Sexual Assault.

The meetings were held in a relatively small office
shared by the National Organization for Women
Legal Defense and Education Fund and the National
Coalition Against Domestic Violence. Pat Reuss was
the unofficial Majority Whip of this band of sisters,
and Juley Fulcher was the task master.

I recall being especially intimidated by now
Congresswoman Donna Edwards, who at the time was
working with the National Network to End Domestic
Violence. She stared at me from across the table;
probably thinking, “What is this rookie doing here?”

I had never drafted federal legislation before,
but when Juley hands you a pen and legal pad and
tells you to start writing, you just do it. (Yes, folks,
we actually worked without laptops!) It is what I
always tell new employees at PCAR: The great thing

Story continues on Page 22
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NSVRC archive photo

Photo by Kristen Houser, Pennsylvania Coalition Against Rape

LEFT: Diane Moyer, right, of the Pennsylvania Coalition Against Rape, and Lisalyn R. Jacobs of Legal Momentum celebrate the
10th anniversary of the Violence Against Women Act in 2004. RIGHT: PCAR Legal Director Diane Moyer, left, and PCAR Vice
President of Public Relations Kristen Houser attend a celebration for the 20th anniversary of the VAWA in September.

about working in the anti-sexual assault field is the
opportunity to become the subject matter expert on
evolving issues. Of course, it also is the hardest thing
— but I leave that part out of the orientation.

My first duty was to draft the sexual assault
provisions for the Civil Legal Assistance Grant. It
seemed daunting at first, but my colleagues from
domestic violence organizations were patient and
helpful. I did not anticipate 12-hour days and
having to start with the first word of the first VAWA
and work forward, but it has been one of the most
rewarding experiences of my life. When I have had the
opportunity to travel nationwide, hearing advocates
say, “I was able to start a new rape crisis center in
my town because of the Sexual Assault Services
Program,” it is all worthwhile.

However, for those looking to help work on VAWA,
I caution you that before you get tired of the process,
your supervisor and partner/family will get tired of it.
Still, it is a risk worth taking.

At first, [ wondered why we had to start two years
out to work on VAWA 2000, but it soon became

clear that elected officials, agencies, and staffers
also wanted to have input on what we often think
of as “our” bill. Then-Sen. Joe Biden and his able
staffer Louisa Terrell have made more robust the
service provisions for victims and survivors of all
backgrounds and orientations, and have given birth
to state legislation that does the same.

I am humbled to now be on the board of the National
Alliance to End Sexual Violence (co-founded by the
fearless Gail Burns-Smith, who is no longer with us).
Their commitment to VAWA and victims of sexual
violence is unrelenting.

I have since worked with many talented lawyers and
advocates to ensure diversity and recognition of new
challenges and opportunities to mitigate the impact of
sexual violence, a life-altering event. Technology has
ensured that every voice of every service provider can
now be heard and represented.

[ am now in a position to recruit unsuspecting advocates
to contribute to VAWA. Our struggle must be with a
unified voice. Together, we can change the world and the
social norms that contribute to sexual violence. Q
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WHEN | HAVE HAD THE OPPORTUNITY TO TRAVEL
NATIONWIDE, HEARING ADVOCATES SAY, ‘I WAS ABLE TO START
A NEW RAPE CRISIS CENTER IN MY TOWN BECAUSE OF THE
SEXUAL ASSAULT SERVICES PROGRAM,” IT IS ALL WORTHWHILE.

THE VIOLENCE AGAINST WOMEN ACT: A TIMELINE

(ll o ¢|) o
1994 2005
With leadership .by 2000 Second reauthorization 2013
then-Sen. Joe Biden, First reauthorization creates dedicated funding for Third reauthorization
Congress enacts VAWA creates dedicated services for sexual assault broadens language to
funding for the survivors, prohibits the use be inclusive of Native
prevention of sexual of polygraphs with sexual women, immigrant women
violence assault victims, and requires and LGBTQ communities,
that states pay for forensic plus expands housing
examinations protections for victims

NSVRC archive photo

Then-Sen. Joe Biden speaks during efforts to reauthorize the Violence Against Women Act in 2000.
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Q&A: NINA BURROWES

QUESTIONS
-OR A

TOONING
PSYCHOLOGIST

BY NATIONAL SEXUAL VIOLENCE RESOURCE CENTER STAFF

r. Nina Burrowes is a psychologist and researcher who specializes

in the psychology of sexual abuse. She is the author of The courage

to be me: A story of courage, self-compassion and hope after sexual

abuse, an illustrated book that combines science and storytelling to
help people understand life after sexual abuse. Here, she answers seven questions
about her work to help survivors of sexual assault:

Q: How did you become interested
in helping survivors of sexual assault?

A: I originally started my work in the area of
sexual abuse with perpetrators. My job was to
work with sex offenders, trying to understand
why some of them continued to deny their
offense and how we might be able to work
with people so that they would not re-offend
upon release from prison. Having spent some
time with offenders, I wanted to learn about
life for the victims of these crimes, so I began
working with a local charity that supported
survivors of abuse.

Q: How did you come up with an idea
to use cartooning to “help people
understand people,” as you say

on your website?

A: It’s always seemed a shame to me that
researchers can learn so much about a
particular problem, or a particular group of
people, but the knowledge we gain is generally
kept in the academic literature. The people
who really need that knowledge are the people
who are living with that problem. Knowledge
can be empowering. Being able to make sense
of your own behavior for the first time in

‘THE ARTS CAN HELP YOU FIND A WAY
OF EXPRESSING YOURSELF WHEN YOU SIMPLY
DON'T HAVE THE WORDS TO DESCRIBE HOW YOU FEEL.

What if no

one behcvcs_

me?

© Nina Burrowes, 2014

All images are used with permission from The courage to be me, an illustrated book for survivors of sexual
assault that can be read at ninaburrowes.com and ordered on Amazon.

years can be life-changing. Having decided
that I wanted to share my work with a much
wider audience, the cartoons were a natural
fit. I wanted to use a medium that was human,
compassionate, and easy to understand. Using
illustration and storytelling means that I am
able to pass on really useful information and
give my readers an experience. By the end

of the book, you feel like you know these
characters. You can empathize with them —
which is part of the reason why people are able
to connect with the book so well.

Story continues on Page 26

ONLINE

Read The courage to be me

and more from Dr. Nina Burrowes
at www.ninaburrowes.com. Watch
her videos at tinyurl.com/sexual-
abuse-questions. Follow Burrowes
on Twitter @NinaBurrowes. The
courage to be me is available

for purchase on Amazon.
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CONTINUED — Q&A: NINA BURROWES

‘[ THINK THE BOOK CAN BE USEFUL FOR ANYONE
WHO WANTS TO UNDERSTAND LIFE AFTER SEXUAL ABUSE.

The courage to be me

A story of courage, self-compassion and hope
after sexual abuse.

w

By Dr Nina Burrowes

Q: You give the option of reading your
book for free or buying it on e-book

or paperback. What is the reasoning
behind that? Do you want it to be easily
accessible for all readers?

A: It was really important to me that the book
could be read for free online. The people I have
created it for may have safety issues around
having a book like this in the home, they may
not feel ready to walk into a book shop and buy
a book of this nature, or they may be struggling
financially. I do need the book to make money,
because [ want to be able to afford to make

/
|

‘ I'm able to respond.

How
are ﬁou?

T'll see
you Later, o o
Hone\y- A\

But I'm not
/‘fﬂ//j there.
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lllustrations © Nina Burrowes, 2014

more books like this. But my hope is that
enough people will choose to buy copies despite
the fact that it is freely available online. For
many people, this book has played a special role
in their journey. Even if they initially read it for
free online, I’'m finding that people eventually
want to own a copy.

Q: Who should read your book on sexual
abuse? Is it just for victims, or can
everyone learn something from it?

A: The primary audience for whom I created
the book is people who are in the early stages

of recovery from abuse, people who perhaps
haven’t told anyone about what has happened
to them. But I think the book can be useful

for anyone who wants to understand life after
sexual abuse. I’ve had partners, friends, and
family members get in contact with me to say
the book has helped them understand what the
person they love is going through. The book
also is being used to help train people who may
come into contact with individuals who have
experienced abuse.

Q: How can people suffering from
trauma use art to help them heal?

A: 1 think the arts are a massively therapeutic
tool that we need to use more. There will
always be a role for talking therapy, but some
people are able to connect more with drawing,
painting, dance, or creative writing. The arts
can help you find a way of expressing yourself
when you simply don’t have the words to
describe how you feel. They can give you a
new language and a new way of making sense
of yourself and the world. I also think that
simply “creating” something can be useful

— to see something that you have conceived,
created, and can display or give to someone
else. The arts have much to tell us about our
humanity. As a psychologist, art is one of my
greatest teachers.

A beH'er M[e would

mean lookin9 at My Pas{—-

so that I can [earn
Lo live with
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Q: This kind of work can get heavy
at times. How do you unwind?

A: ] originally began drawing as a way of
unwinding from my work. I was working on

a big project about perpetrators and wanted to
boost my normal levels of self-care. So I picked
up some pencils and began learning how to
draw. I find drawing incredibly relaxing. My
cartoons also bring out my sense of humor. I
often giggle to myself when I’m cartooning.
However, generally speaking I’'m not very good
at “unwinding.” My mind likes to stay active.
I’ve found balance in my life by spending about
half my time thinking about the psychology of
sexual abuse and the other half thinking about
any other type of psychology that grabs my
interest. It doesn’t feel like work to me. It feels
like fun.

Q: Is there anything else you'd like the
anti-sexual violence movement to know?

A: The courage to be me was the first installment
of a body of work I have planned. My next major
piece of work on sexual abuse will be an online
video series. The videos will be free to view, and
I hope individuals and organizations who work in
the sector will find them useful (and refreshing).
I’'m also turning The courage to be me into a play.

(Editor's note: View Nina's videos here: tinyurl.
com/sexual-abuse-questions) ()

lllustrations © Nina Burrowes, 2014
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COALITION

SPOTLIGHT

In Washington

Child sexual abuse: Moving
from awareness to prevention

BY KAT MONUSKY, PREVENTION PROGRAM COORDINATOR, AND LOGAN MICHEEL, CHILD ADVOCACY SPECIALIST

WASHINGTON COALITION OF SEXUAL ASSAULT PROGRAMS

n the past three years, the Washington Coalition of
Sexual Assault Programs (WCSAP) has prioritized
the issue of child sexual abuse prevention. We
discovered there is a gap in child sexual abuse primary
prevention models, so we explored what it would take
to promote this approach in our state.
Through a statewide survey, focus groups, and
conversations with sexual assault service providers,
we learned that most programs in Washington had a
specific interest in addressing child sexual abuse and
see this as a significant issue in their communities. Yet
programs were struggling to differentiate between child
sexual abuse awareness and primary prevention. They
shared that funding, curricula, and training were the
most important factors in moving their efforts forward.
WCSAP identified the Where We Live curriculum
(www.pcar.org/special-initiatives) created by Pittsburgh
Action Against Rape as a promising primary prevention
approach and developed a pilot project to support its
implementation. The project launched in July 2013
with four communities and is in the second year with
five community programs. Project sites represent the
diversity of Washington state, and include programs
in rural and urban areas, a tribal community, and a
program for deaf and deafblind communities.

DETAILS

The Washington Coalition of Sexual
Assault Programs (WCSAP) is
comprised of more than 100 sexual
assault/crisis programs and supporting
members, and 13 staff members. Its
mission is to unite agencies engaged
in the elimination of sexual violence,
through education, advocacy, victim
services, and social change. Learn
more about WCSAP at www.wcsap.org.

In addition to providing statewide training on Where
We Live to all interested programs, WCSAP provides
comprehensive assistance to selected project sites
to support their implementation of the curriculum.
This includes funding, training, one-on-one support,
and peer networking spaces. Small grants primarily
support incentive costs, such as child care, meals, and
transportation — in addition to programmatic costs
such as advertising and training supplies.
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Photo provided by the Washington Coalition of Sexual Assault Programs

The Washington Coalition of Sexual Assault Programs partnered with YWCA of Clark County and SAGE (Safety
Advocacy Growth Empowerment) to present a training on the Where We Live curriculum. From left are Kat
Monusky, Traci Cole, Jessica Johnson, and Logan Micheel.

One of the primary goals of this project is to assess
the effectiveness of the curriculum across our state
and the value of broadening its utilization. To this
end, WCSAP contracted with expert Dr. Stephanie
Townsend to analyze the pre- and post-test surveys
completed by program participants and to provide a
statewide evaluation of the project.

Townsend’s analysis provided evidence that the
workshops were successful in achieving some of the
major curriculum goals. This is seen most evidently
in the high participant satisfaction ratings, significant
change in risk assessments that indicated participants
became better at distinguishing between innocuous and
risky situations, significant increases in the likelihood
of intervening in risky situations by talking with the
adult in question and/or talking with the children, and
significant increases in adults talking with children
about safety and privacy.

Additionally, curriculum facilitators valued Where
We Live s four-session structure and its design that
holds adults, rather than children, responsible for

preventing child sexual abuse. Facilitators shared
that as a result of their work on this project, they are
strengthening their overall community relationships,
seeing an increase in community members’
engagement with other agency services, and having
more meaningful conversations about child sexual
abuse prevention.

This initiative is the first of its kind in Washington
and is part of WCSAP’s continuing efforts to be a
leader in a comprehensive response to child sexual
abuse that includes strong intervention, awareness, and
primary prevention efforts. The statewide response to
this initiative has been overwhelmingly positive, and
we are excited to continue to expand this great work.

WCSAP is grateful for the ongoing collaboration
with PAAR, the curriculum authors. For more
information on this project, evaluation findings,
and other prevention resources please view the
Prevention Special Editions at tinyurl.com/
prevention-spec or contact kat@wcsap.org

or logan@wcsap.org. 4)
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COALITION

SPOTLIGHT

In Kentucky

Green Dot works to prevent
sexual violence in high schools

BY EILEEN RECKTENWALD, ANN L. COKER, HEATHER M. BUSH, PATRICIA COOK-CRAIG, AND EMILY R. CLEAR

THE KENTUCKY ASSOCIATION OF SEXUAL ASSAULT PROGRAMS

changed the focus of Rape Prevention Education
funds from awareness to primary prevention.
The Kentucky Association of Sexual Assault
Programs (KASAP), engaged with a new partner, the
Department for Public Health, to try to prevent sexual
violence before it occurred. We were not at all sure
that this was possible. But we had to try.

From 2005-08, we conducted the EMPOWER
Project and formed a State Prevention Team with
the help of funding from the Centers for Disease
Control and Prevention. We developed a 14-goal state
prevention plan to reduce the perpetration of sexual
violence, which included finding an effective strategy.
The KASAP Board made an unprecedented decision
to test one strategy — the Green Dot bystander
training program — statewide, which had never before
been done by any state.

We began a randomized intervention trial with the
University of Kentucky to evaluate the effectiveness
of Green Dot.

A “green dot” is a learned behavior by a bystander

I n 2005, the Violence Against Women Act

that can change an individual student’s risk of violence

and change a culture that might accept violence as
inevitable. Red dots are behaviors that contribute to

DETAILS

Green Dots are infectious agents.
Students and adults learn positive
ways to keep each other safe. They
challenge behaviors like bullying

or sexual harassment that might lead
to sexual violence.

violence in schools and communities. If there are more
people performing tasks that qualify as green dots than
there are contributing to red dots, violence is reduced.
Twenty six high schools in Kentucky participated
in the study. Control schools took surveys measuring
violence, while “intervention” schools received an
informational speech and education of student leaders.
Data was collected over five years to measure the
frequency of violence perpetration and victimization.
We also measured students’ acceptance of sexual
violence, their engagement with others in active
bystander behaviors, and whether they received Green
Dot bystander training.
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Photo provided by the Kentucky Association of Sexual Assault Programs

From left are Jane Beshear, Kentucky's first lady; Diane Follingstad of the University of Kentucky; Eileen Recktenwald, Executive
Director of the Kentucky Association of Sexual Assault Programs, Ann Coker of the University of Kentucky, and University
of Kentucky President Dr. Eli Capilouto.

DOES GREEN DOT REDUCE
VIOLENCE PERPETRATION?

Green Dot drastically reduced sexual violence
perpetration (by 60 percent in intervention schools)
and total violence perpetration (by 40 percent
in intervention schools).

ONLINE

For more about Green Dot

and the research study, go

to www.livethegreendot.com and
vimeo.com/23589940

FUTURE STEPS

These findings strongly suggest that Green Dot is an  newfound hope that preventing sexual violence
effective way for us to reduce sexual violence, sexual  is possible. For more information, contact KASAP
harassment, stalking, and dating violence. We havea  at www.kasap.org. ¥

WANT TO SPOTLIGHT YOUR COALITION?

Tell us about the great prevention work being done in your state, and it could become
an article in an upcoming edition. Email us at resources@nsvrc.org.
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TECH ROUNDUP

Tutorial teaches university’'s
students about sexual assault

By CHRISTINE FIORE AND ELIZABETH HUBBLE
THE UNIVERSITY OF MONTANA

Self Awareness) is the University of Montana’s
mandatory online sexual assault prevention
tutorial for all students.

University faculty, staff, and students created
PETSA during the summer of 2012 in response to
media attention and a federal investigation of the
school’s handling of sexual assault reports.

PETSA relies on an understanding of sexual
assault as a public health issue, and its goal is to
educate students about: a) what sexual assault is and
how and when it can happen; b) how to reduce the
risk of being assaulted and of assaulting; ¢) how to
become an active bystander; d) how to challenge
prevailing victim-blaming attitudes by being an agent
of social change; and e) how to access campus- and
community-based victim services.

In the summer of 2012, two University of Montana
faculty members wrote scripts, and media and graphic
arts students transformed those scripts into seven
short, powerful videos with additional mini videos
featuring university students talking about particularly
difficult topics. PETSA was created using evidence-
based research on sexual assault prevention and has
subsequently been revised based on feedback from
students, the Department of Justice, and the Office
of Violence against Women.

In the fall of 2012, almost 14,000 students took
PETSA, and they provided more than 2,000 comments
and ideas that were subsequently used to make the

P ETSA (Personal Empowerment Through

Video 6 - Stand Up Don't Stand By

Photo provided by the University of Montana

Screen grab of the PETSA (Personal Empowerment
Through Self Awareness) sexual assault prevention tutorial.

online experience better for future students. To date,
more than 20,000 University of Montana students
have taken PETSA, and the feedback from the
anonymous survey provided evidence of a 73 percent
to 76 percent positive rating.

In addition to being based on best practices in
sexual assault prevention education, PETSA was
designed specifically to meet the needs of the
campus and community. While this might make it
challenging for other universities to use PETSA,
this model provides a framework for how to tailor
mandatory violence prevention education to a
campus’s specific circumstances. The tutorial teaches
students about relevant university policies and
Montana state law, and uses University of Montana

faculty, staff, and students throughout.

Students must complete the tutorial
before registering for the second
semester of coursework. The university's
registrar places a hold on their
account until completion. The first year
(2012-13), every registered student had
to complete PETSA. Since then, only
new and transfer students (including
graduate students) have been required to
do so.

Currently, PETSA is supported by a
designated Instructor of Record who is
a faculty member in the Women’s and
Gender Studies department. Further
technical and administrative support is
provided by our Coordinated Campus
Response Team, the University Council
on Student Assault, and UMOnline
student staff.

For anyone interested in learning more
about implementing or administering
PETSA or similar programs, please
contact petsa@umontana.edu.
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PERSONAL EMPOWERMENT
THROUGH SELF AWARENESS

ONLINE

Learn more about PETSA
(Personal Empowerment
Through Self Awareness)

at www.umt.edu/petsa

New iPhone app launches
for Sexual Assault Nurse
Examiner programs

A new 1Phone app has been released for Sexual Assault
Nurse Examiner (SANE) program managers. Designed to
help managers learn more about program
sustainability, the app provides practical .|, =
tools to use during daily operations. =

Created by the International
Association of Forensic Nurses and
the National Sexual Violence Resource
Center, the app is based on best practices v 6 O
from almost a decade of training and e Spot. pon
technical assistance on this subject.

In addition to a glossary, the app
contains information and tips on
such topics as program creation and
expansion, budgeting, funding, billing, assessment,
evaluation, and policies. Content for the app was written
by Jenifer Markowitz and Jennifer Pierce Weeks.

SANE programs provide a specialized response for
patients after sexual assault. With appropriate education,
SANE-trained clinicians have the capacity to attend to
medical forensic needs of sexual assault patients. The app
was funded by the Office on Violence Against Women.

GET THE APP

Available from the App
Store, or scan this QR code O
to download. Spread the word

on social media: #SANEsustainability.
Check the SANE Sustainability Blog for
updates: tinyurl.com/SANE-blog
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FROM THE

LIBRARY

A Systematic Review of Primary Prevention Strategies

for Sexual Violence Perpetration

BY SARAH DEGUE, LINDA ANNE VALLE, MELISSA K. HOLT, GRETA M. MASSETTI,

JENNIFER L. MATJASKO, AND ANDRA TETEN THARP

- here is high demand for evidence-based
Sl AGGRESSION strategies to prevent sexual violence before
AND

VioLent
Benavior

it starts. However, little comprehensive
information has been available about what works
to prevent sexually violent behavior. To address
A Review Journal this gap, the authors systematically reviewed
30 years of evaluation research to describe the
current state of the field in sexual violence primary
prevention and to identify strategies with the best
available research evidence.

The authors analyzed 140 outcome evaluations of primary prevention
strategies for sexual violence perpetration. Among other things, they wanted
to see if studies used a rigorous evaluation design and measured effects on
sexually violent behavior.

Based on these factors, interventions were categorized as effective,
not effective, potentially harmful, in need of more research, or as having
insufficient evidence for preventing sexual violence perpetration. The authors
emphasize that more and better research is needed. Future research will
identify additional effective strategies and reveal whether promising programs
are effective across different populations and settings.

They also highlight other key trends in the research. For example,
prevention strategies that achieved their intended outcomes were about
two to three times longer than other programs.

This paper can help preventionists select or develop prevention strategies
based on the best available research evidence, and strengthen and evaluate
their current prevention efforts.

Read Key Findings from "A Systematic Review of Primary Prevention
Strategies for Sexual Violence Perpetration," a research translation from
NSVRC, at tinyurl.com/NSVRC-research-translation. — Written by
Annie Gebhardt, The National Sexual Violence Resource Center ()

Prevalence and Characteristics of Sexual Violence, Stalking,
and Intimate Partner Violence Victimization — National Intimate
Partner and Sexual Violence Survey, United States, 2011

ONLINE

Access a copy of this
article and other
research included

in Aggression and
Violent Behavior
Volume 19, Issue 4,
at tinyurl.com/
primary-prevention-
review.

BY MATTHEW J. BREIDING, SHARON G. SMITH, KATHLEEN C. BASILE,

MMWR ... | MIKEL L. WALTERS, JIERU CHEN, AND MELISSA T. MERRICK
g e his report examines sexual violence, stalking, and intimate partner violence
victimization using National Intimate Partner and Sexual Violence Survey
(NISVS) data from 2011. It describes the overall prevalence of sexual

violence, stalking, and intimate partner violence victimization; racial/ethnic
variation in prevalence; how types of perpetrators vary by violence type; and the
age at which victimization typically begins. For intimate partner violence, the report
also examines a range of negative impacts experienced as a result of victimization,

(¢ o e

RECOMMEND
A RESOURCE

Have you read a
recent book or

report that you'd

like to share? Email
your suggestions to
resources@nsvrc.org
and your suggestion
could be reviewed in
an upcoming issue

of The Resource.
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including the need for services.

This 2011 data finds that in the U.S., an estimated 19.3 percent of women and 1.7 percent of men have been raped
during their lifetimes; an estimated 1.6 percent of women reported that they were raped in the 12 months preceding
the survey. The case count for men reporting rape in the preceding 12 months was too small to produce a statistically
reliable prevalence estimate. An estimated 43.9 percent of women and 23.4 percent of men experienced other forms
of sexual violence during their lifetimes, including being made to penetrate, sexual coercion, unwanted sexual
contact, and noncontact unwanted sexual experiences. The percentages of women and men who experienced these
other forms of sexual violence victimization in the 12 months preceding the survey were an estimated 5.5 percent
and 5.1 percent, respectively. — Written by NSVRC staff O

The Use of the Creative Therapies with Sexual Abuse Survivors

BY STEPHANIE L. BROOKE

s far as helpful tools for advocates go, I would rate this among the top on
my list. This book covers the ways in which advocates and counselors can

broaden listening skills to survivors’ experiences.
Through working with survivors of sexual violence, we know that a one-size-fits-all

approach does not work. To meet the survivor where they are, we need ways in which we

IVE JHERIES | can engage them to create a safe place to communicate their experiences. This book has

h UAL/ABUSE § practical exercises that can be used to start that dialogue, as well as research to back up
O™ such techniques.
I think this book would be best used as a menu rather than as a prescriptive tool — one

that we can offer survivors through our practice to meet their needs. — Written by Eric Stiles, The National Sexual
Violence Resource Center V)
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SEXUAL ASSAULT AWARENESS MONTH

COMING UP

Let's use 2015 SAAM campaign
to create safer college campuses

BY LAURA PALUMBO, PREVENTION CAMPAIGN SPECIALIST, NATIONAL SEXUAL VIOLENCE RESOURCE CENTER

he topic of campus sexual violence has
received national attention in the news in
recent months.

From the White House to local news outlets and
universities, the reality of the rates of sexual assault
committed against college students confirms a need for
working together in prevention and response. Many
advocates from campuses and communities have been
working to address this issue for decades, and new
legislation and guidelines are directing campuses in
creating safe and responsive environments. Student
and survivor voices are asking for accountability and
change. It is a critical time to take action.

This April, the national Sexual Assault Awareness
Month (SAAM) campaign will focus on campus
sexual violence prevention. The goal of SAAM
2015 is to support campuses in creating a culture of
prevention and effective, trauma-informed response.
Everyone has a role to play in creating safer campuses.
It’s time to act to create learning environments where
all are engaged in prevention.

The 2015 SAAM campaign will serve as a toolkit
for community advocates, campus personnel, students,
and allies. This campaign will help build and improve
campus prevention work by engaging the entire
community. Materials also will engage individuals and
communities in taking steps to create positive change
to end sexual assault.

The prevention of sexual violence on campus

SeRual Assault

Awareness Month

DETAILS

THEME: It's Time to Act. Safer Campuses.
Brighter Futures. Prevent Sexual Violence.

ONLINE: Materials will be available

in English and Spanish by January 2015
at www.nsvrc.org/saam. Follow

NSVRC on social media or on

the SAAM blog (nsvrc.org/blogs/saam)
for campaign updates. Email
resources@nsvrc.org if you'd like to
receive SAAM materials by mail.

involves many voices and roles. Comprehensive
prevention requires partners at every level to take
action. It means working with individuals, talking
about healthy relationships, creating campus-wide
resources, programs and policy, and seeing these
efforts as a part of broader social change. SAAM 2015
1s an invitation to join these efforts and use your voice
to play a role in creating change. O
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PRACTICAL — CONTINUED

PRACTICAL

story from Page 9

Funders and communities might not always
understand this, so I thought up and experimented
with some phrases or formulas that preventionists
have found helpful:

* [This strategy] will help promote [protective
factor] so the community is a safer place
for everyone.

» Example: “Our parent and adult education program
will help promote action and positive connection so
the community is a safer place for all children.”

» Looking deeper: Engaging parents in child sexual
abuse prevention works “up” the social ecology
to address relational-level factors such as family
relationships, family environment, and history. It also
engages adults in the protection of children to lift
the responsibility of ending or stopping abuse from
children, thus shifting social norms.

* [This specific activity within the strategy|
addresses [specific risk factor for perpetration] and
will present new models for attitudes or behaviors.

» Example: “Deconstructing this media example
addresses depictions and attitudes toward dangerous
hypermasculinity, and will present new models for
attitudes and behaviors.”

» Looking deeper: Our strategy must go beyond

challenging hypermasculinity to generating new
models for masculinity and male sexuality. In doing

s0, we begin to reduce the impact of traditional
social norms and dangerous peer attitudes while
also promoting self-confidence and leadership.

* Prevention is about walking alongside the
community over time to support the creation of a
healthier and more productive [service area].

» Example: “This community prevention coalition
will serve as the leader for prevention efforts in
County so that future generations can be
healthier and more productive citizens.”

» Looking deeper: Communities know what they
need and how to best find a solution. Preventionists
can share knowledge and contextualize research
to work together to find shared goals and focus
areas. There also can be times when risk factors
outweigh protective factors; this can be difficult to
share with communities, and all efforts should be
taken to emphasize resilience and connectedness
as we look forward.

Breaking things down into their respective parts
can help with thinking about evaluation. Instead
of measuring the overwhelming concept of sexual
violence reduction, we can capture information
on attitudes toward gender norms and masculinity
and confidence in responding to inappropriate or
damaging comments, and gauge community climate
over time.

We also can tell the story of the community’s
process and journey. Prevention strategies are most
effective when they are relevant to the community and
promote trust, respect, and mutual benefit.

References
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U.S. Office of the Surgeon General, National Center for Injury Prevention
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Services. (2001). Risk factors for youth violence. In Youth violence: A report
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gov/books/NBK44293/
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ANTI-RACIST, EVALUATION — CONTINUED

ANTI-RACIST

story from Page 15

Our next step is to conduct an assessment to know
where we are as an organization, where the areas of
priority are, and where we have areas of strength. We
already know that we should change our employee
and volunteer recruitment process, as well as to better
weave our anti-racist value into our volunteer training
and employee orientation.

Our next focus will be how to best invite more
people of color both into this conversation, as well as
into the leadership of our organization. We don’t want
to be an anti-racist organization that lacks diversity;
we want to know that our work is having a tangible
impact on who connects with our organization. We
also need to find opportunities to gather feedback
directly from survivors who access our organization
so that we know what their experiences are and where
they identify necessary improvements.

We’ve only just begun to become an anti-racist
organization, and I’m dedicated to continuing the
momentum we’ve achieved so far. I know that, just
as everyone has a role to play to end sexual violence,
each one of us can do something to chip away at
the institution of racism. When our organizations
prioritize that goal, survivors of color gain more
equitable access to the services they need.

Becoming an anti-racist organization isn’t something
that has an end point; it’s an ongoing process that
will ebb and flow, sometimes moving with urgency
and sometimes stuck in process and confusion.
What’s important is that you’re clear about the steps
you’re taking so you can celebrate your successes,
pay attention to the areas that are difficult, and keep
moving forward. ¥

Reference

Okun, T. (2006). From white racist to white anti-racist: The life-long
journey. Retrieved from Dismantling Racism Works (dRworks): http://www.
dismantlingracism.org/Dismantling Racism/liNKs_files/whiteladder.pdf

EVALUATION

story from Page 17

school, or community in which you’re working.

For example: You can observe the number of times
participants interrupt sexist, racist, homophobic, or
other problematic behaviors if that’s connected to
one of your outcomes of interest. These observational
methods focus on actual behavior change and can be
relatively easy to collect and analyze.

Involving participants in these efforts gives them
opportunities to integrate learning and to have a voice
in prevention efforts. You also can use the activities in
your efforts by setting up simple tools to assess them.
(See the Activity-Based Assessment resource for a
complete guide on how to do that.)

If the data that already exist around you don’t seem
useful to your purposes or aren’t enough to answer your

most pressing questions, consider other ways that you
can build data collection opportunities that don’t involve
pre- and post-tests. For example, can you make one of
your activities a focus group?

Discussing the impact of programming with the
participants themselves can be a rich opportunity to
understand the various ways people are implementing
new behaviors in their own lives, and you can gauge
the meaning of those changes for the participants.
Working with words as data can seem daunting to
some people, but it’s a skill that anyone can learn. (See
the data analysis resource for more information.)

Remember: Evaluation is supposed to create a
feedback loop. After you’ve collected the data that you
knew would be useful, use it. Figure out what
the information you’ve collected tells you about
the areas for growth and improvement and make
changes accordingly. )
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WE'RE TURNING
& YOU'RE INVITED TO

CELEBRATE

WE WANT TO HEAR FROM YOU

ext year, the National Sexual Violence Resource

Center (NSVRC), will celebrate 15 years of service.

As part of this milestone, we want to look at the

progress we have made in services and prevention,
and highlight some of the great work that is happening.
We'd love to hear from our allies at state coalitions.

By sharing your comments, you'll allow NSVRC to use your
stories for anniversary events throughout 2015. To lend your
voice, we're asking you to answer the following three questions:

What has been the biggest
improvement in resources
and/or services related to
sexual violence since 20007

Looking back, what
partnerships have
had the most impact
on your work?

In the past 15 years, what new
prevention initiatives have you
adopted, and how have they
strengthened your work?

Answer online at https://www.surveymonkey.com/s/NSVRCAnNniversary, or scan the QR Code below.

P.S. In addition to your comments, if you send NSVRC a high-resolution copy of
your logo (300 DPI, .jpg format) we can feature it online, as well. Please email your
logos to tcox@nsvrc.org.

Thank you for the crucial work you're doing. We look forward to sharing your stories.

National Sexual Violence Resource Center (NSVRC) e www.nsvrc.org
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NSVRC

national sexual violence resource center

123 North Enola Drive
Enola, PA 17025

Toll Free: (877) 739-3895
Email: resources@nsvrc.org
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